
 
2. PROMOTION CRITERIA  
The principal reason for establishing academic ranks is to recognize and to encourage the continued 
professional growth of individual faculty members. The faculty make a variety of contributions as 
educators, scholars, innovators and leaders that advance WPI’s mission. 
 
d. Criteria for Promotion of Research Faculty 
 
ii. Criteria for Promotion to (full) Research Professor  
To be considered for promotion to research professor, an associate research professor must have 
demonstrated considerable professional growth and development of qualities of leadership. This usually 
requires at least five years as an associate research professor. The candidate must have recent 
accomplishments of high quality and demonstrated leadership in scholarship/creativity. This leadership 
must be recognized by peers within WPI, and by knowledgeable people outside WPI. Scholarship and/or 
creativity can take many forms. It may be demonstrated, for example, by publications in respected 
research or scholarly journals, by non‐routine presentations at meetings of professional or scholarly 
societies or at seminars at other colleges, or by authorship of well‐regarded textbooks or monographs. 
Creativity may be shown, for example, by applying knowledge as a consultant or inventor, and through 
artistic publications, exhibitions, or productions. In evaluating this activity, the Committee will consider 
how it is regarded by knowledgeable peers. Service is valued and considered in the promotion review. 
Service can be evidenced in many ways, including (but not limited to): service to WPI (committee work, 
assistance to administrative offices); service to the candidate's department (curriculum committees, MQP 
area coordinators, faculty recruitment, seminar series participation and coordination); and service to the 
profession (participation in national and international committees and panels, in local chapters of 
professional societies, in conference organization). 


