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Abstract 

In this seminar, Dr. Katreena Thomas will share various stories and storytelling strategies that 

have shaped her scholarly activities, particularly highlighting her work surrounding early-career 

Black engineers in leadership. Engineering leadership is an emerging research area in engineer-

ing education that aligns well with recent attention to producing leaders and diverse engineers. 

While engineering leadership studies have highlighted elements such as the skills, traits, and 

behaviors required in pursuing and executing leadership, there is a narrow focus on the current 

work that also considers marginalized engineers' leadership experiences. Currently, studies that 

explore engineering leadership as investigations have occurred without consideration of the 

ways identity also factors into leadership experiences. Her work considers the experiences and 

perspectives of early-career Black engineers engaged in leadership. This qualitative study uses 

narrative inquiry and semi-structured interviews to capture the unique stories of six early-career 

Black engineers in leadership. This work intentionally centers on the authentic voices of Black 

engineers and considers how personal identity impacts the pursuit and execution of leadership 

and leadership development.  
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education policy. She received her Ph.D. from Arizona State University in Engineering Educa-

tion Systems Design. During her doctoral education, she joined the Coley Shifting Perceptions, 
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ceived her B.S. in Industrial Engineering from the University of Pittsburgh and her M.S. in Hu-

man Systems Engineering from Arizona State University. Before starting her graduate studies, 

she worked in the tech industry in the operations field. She is committed to justice, equity, di-

versity, and inclusivity and hopes that her work will impact the culture and environment of the 

engineering education ecosystem.  


