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November 29
Amgen hosts an Information Session 
at WPI to promote the company and 

the opportunities available. 

Mid December
Amgen invites selected candidates for 

a second round of interviews on site in January.
Amgen emails non-selected students to inform 

them they will not be moving forward. 

January 26
Amgen attends CDC Networking Night.

February 2
Amgen conducts on-

campus interviews at WPI 
for summer internships.

Late February
Amgen extends 3 offers to 

students for internship positions.
All 3 offers accepted!

March
Amgen partners 

with WPI 
Engineering Club 

and attends a 
speaking event.

Summer
Three WPI students 
complete summer 

internship at Amgen 
(which includes 

housing and various 
social events).

October 14
Conference call with the 
Career Development Center to 
develop a recruiting strategy.

December 6
Amgen conducts 
on-campus 
interviews at 
WPI for the LDP
Interviewed 
24/51 students 
who applied to 
job posting in 
Handshake.

December 21
Amgen posts summer internship 
opportunities on Handshake.

Mid January
Amgen hosts full-day 
second-round interviews 
on site in Cranston, RI, 
consisting of team activities 
and candidate presentations.

February 7
Amgen participates in 
WPI’s Virtual Biotech and 
Life Sciences Career Fair.

Early March
Amgen sends 
cookie care 
packages to 
students who 
accepted offer 
for the LDP.June 29

WPI faculty and staff 
travel to Amgen for a site 
visit to tour the facility 
and to discuss future 
partnership opportunities.

Summer
Amgen agrees to 
sponsor a Major 
Qualifying Project for the 
2017–18 academic year.

October 11
Introductory email from Amgen regarding 

recruiting at WPI for its Leadership 
Development Program (LDP).

“We decided to partner with WPI because 
of its project-based curriculum and rigor. 
Students who succeed in that type of 
environment will likely do very well at a 
company like Amgen.  It’s great to hire students 
who already understand the value of working 
in teams and have the experience of working 
on real-world projects with companies locally 
and around the world.

The Career Development Center has been very 
accommodating to us to help increase the 
Amgen brand at the university.

The partnership has been great and I can’t say 
enough about the talent we’ve met.”
—Cathy Desjarlais, Human Resources Manager

February 1
Amgen extends 4 offers 
to students for the LDP.
All 4 offers accepted! 


