
The number of women promoted to the rank of Full* has quadrupled 
in three years under the new policy compared to three years prior.
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Women faculty at WPI have been awarded tenure at a somewhat 
higher rate than men.

*STEM does not include 
social & behavioral sciences 
in this data set.
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New promotion policy and 
processes go into effect

Success rates for the Associate-to-Full promotion have been much less for 
women compared to men at WPI, especially in the STEM* fields.
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